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AICPA. Postbaccalaureate Education: A Year that Lasts a Career, 
New York, 1986, folder.
This four-page brochure, distributed by the AICPA, explains 
why a postbaccalaureate education is needed, what it should 
include, and how it will benefit the profession and the public.
American Accounting Association. Committee on the Future 
Structure, Content, and Scope of Accounting Education. Future 
Accounting Education: Preparing for the Expanding Profession. 
Issues in Accounting Education, Vol 1, Spring 1986, p. 168-195.
This is a landmark study reporting on the future of account­
ing education. The study, known as the Bedford Committee Report, 
makes a number of important and controversial suggestions and 
recommendations. Among the ones that relate to postbaccalaureate 
education are:
1. A broad educational structure must be available that 
spans education in the humanities, arts, and sciences 
(general education); the general conceptual development 
and reporting knowledge required of all accountants (general 
professional accounting education); and the specialized 
technical knowledge required in one or more areas of 
accounting information development (specialized professional 
accounting education).
2. Specialized professional accounting education should 
be offered only at the graduate level. Thus, a complete 
curriculum covering all three levels of education will 
normally take a minimum of five years.
3. Practicing and academic accountants should be guided 
by the principle of comparative advantage in deciding upon 
the specialized professional education content to be provided 
by universities and that to be provided by employers and 
others through various programs of continuing education.
Anderson, Henry R. The 150-Hour Requirement: Florida's Experience 
CPA Journal, July 1988, P. 56
The author describes both the costs and benefits of the 150-hour 
requirement, noting that Florida as a pioneer state has had 
implementation problems that other states will not and that 
these problems should decrease as more states adopt the require­
ment .
After five years of experience, Florida’s 150-hour program has 
already demonstrated a number of benefits including the following:
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Increase in technical competence after five years of 
study as evidenced by increased passage rates on the 
CPA exam.
Better job opportunities for entry level accountants 
including a 10 to 20% higher starting salary.
Findings in studies of national firms that students 
meeting the 150-hour requirement are of higher caliber, 
have less turnover and advance faster than students 
with less education.
The cost of these benefits has been an immediate and significant 
decrease in the number of Florida accounting graduates plus 
increased economic costs for students, educational institutions 
and accounting firms. However, many of these costs are beginning 
to decrease as Florida's experience with the requirement grows 
and some are directly attributable to Florida's pioneering role 
with the requirement.
Anderson points out that many valuable lessons have been learned 
and some costs are only transitional. For example, between 
higher starting salaries and increased availability of fifth 
year scholarships, the additional costs to students are recover­
able in a short time period. Educational institutions have 
also developed innovative programs to reduce additional costs 
and to solve the supply of accounting graduates problem.
Perhaps the best evidence of the program's success and the 
profession's support is that after five years, 88% of Florida's 
CPAs voted in favor of the 150-hour program in the recent AICPA 
ballot. This is higher than the national average of 82%
Anderson, Wilton T. Suggested Changes in Accounting Education 
to Meet the Demand of the Profession. Journal of Accounting 
Education, V. I, Fall 1983, p. 5-10.
The author recommends changes in accounting curriculum regarding 
what should be included in the 150 hour program. He also suggests 
how to deal with the faculty shortage (and the cost to the 
educational institutions), and presents arguments why 150 hours 
is needed.
The Commission on Professional Accounting Education. A
Postbaccalaureate Education Requirement for the CPA Profession.
New York, distributed by National Association of State Boards 
of Accountancy and the American Institute for Certified Public 
Accountants, 1983, 45 p.
In 1981, the American Institute for Certified Public Accountants, 
American Accounting Association, National Association of State 
Boards of Accountancy and the Federation of Schools of Accountancy 
formed The Commission on Professional Accounting Education to 
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gather evidence and formulate strategy for aiding the transition 
from a baccalaureate to a postbaccalaureate education requirement.
The report of the Commission concluded that because of 
significantly increased knowledge requirements and a changing 
accounting profession and environment, a baccalaureate accounting 
program is no longer an adequate education for entry into the 
CPA profession. The result is a compelling need to move forward 
with the implementation of a postbaccalaureate education require­
ment. Significant benefits will accrue to society, CPA firms, 
and individuals entering the profession if a postbaccalaureate 
education is required.
The Commission recommended that the AICPA should provide the 
leadership to accomplish legislative enactment of a 
postbaccalaureate education requirement in all states.
The Commission on Professional Accounting Education.
Implementation of a Postbaccalaureate Education Requirement 
for the CPA Profession. New York, distributed by National 
Association of State Boards of Accountancy and the American 
Institute for Certified Public Accountants, 1983, 45 p.
This is a "how to" manual with some very helpful ideas.
Ellyson, Robert C. Five-Year Education Requirement? CPA Journal, 
V. 53, December 1983, p. 39-40, 42-45.
The author, a member of The Commission on Professional Accounting 
Education, presents in summary form the pros and cons with 
conclusions reached by the Commission that was formed in 1981. 
He stresses the expanding body of knowledge and the changing 
structure and environment of accounting practice. "...the job 
of implementing legislation falls on the state society and state 
board." He also states that the support of a five-year education 
requirement must be broadly based.
Ellyson, Robert, A. Tom Nelson and James H. MacNeil, Educating 
Tommorow's CPA. Journal of Accountancy, AICPA, October 1985, 
p. 95-95, 98, 100, 102.
The article reviews the actions of various groups including 
the AICPA, the AAA, and the AACSB regarding increased educational 
requirements for CPAs. It points out the importance of increased 
education for accountants and why legislative action is necessary. 
At least in the 1985 political and economic environment the 
authors felt that there is no reason to expect that market forces 
will be sufficient to effect a substantial increase in the 
proportion of new hires with an advanced degree. They note 
that if the profession is to derive the benefits of increased 
education, the requirements for sitting for the CPA examination 
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must be increased through legislation to include postbaccalaureate 
education. In concluding the article the authors note the key 
role the AICPA must play in this regard.
FSA Position Paper on 150-Hour Educational Requirement. Federation 
of Schools of Accountancy, Newsletter, V. 8, October 1986, 4p.
The FSA concurs with the organized profession's support of the 
150-hour proposal and addresses the critics who are generally 
concerned with the costs of the proposal to society, to the 
profession, to educational institutions and to students.
The critics believe that there will be an unacceptable increase 
in the cost of vital accounting services to the public. FSA 
notes that these costs will rise slowly and will be mitigated 
by economies arising from the increased maturity and expertise 
of entry-level accountants. In addition, the public will benefit 
from increased assurance in the competence of CPAs.
While some critics believe that the increased costs to CPA firms 
will lead to higher fees, fewer clients and the firms' eventual 
decline, FSA disagrees. The best students choose professions 
with graduate requirements. The increased capability of CPA 
candidates will lead to better client service, increased fees 
and prestige and reduced professional liability.
Critics argue that educational institutions lack the necessary 
resources to absorb the additional education requirement in 
a limited time frame, thereby reducing the quality of education. 
FSA responds that due to the number of high quality graduate 
programs already in place, it will not be difficult to adjust 
to the additional educational requirement. The schools would 
also benefit by attracting the best students and reducing the 
increased pressure to teach the constantly expanding accounting 
knowledge in a shorter and shorter time frame.
Critics state that the requirement will make it difficult for 
low-income students to enter the accounting profession. FSA 
recognizes that students may have to pay some additional cost 
up front. However, these graduates receive higher starting 
salaries, better passing rates on the CPA exam and faster promo­
tions within accounting firms. In addition, loans and other 
forms of financial aid should help mitigate this problem.
The FSA concludes that the 150-hour requirement will not hurt 
graduate schools, small firms, MBA programs or minorities. 
Rather the requirement will increase the ability of CPAs to 
properly serve the public.
Fess, Robert C. Academics Debate 150-Hour Education Requirement. 
(Accounting and Education News) Outlook (California Society 
of CPAs), V. 52, Winter 1984, p. 59
Written as a report by an educator who attended the "Relations 
with Educators" program sponsored by California CPA Foundation 
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and California Society of CPAs to discuss the 150-hour education 
requirement in October, 1984, the article presents both pros 
and cons on the issue.
"... most practitioners and educators - with some exceptions - do 
favor additional education for entrance to the profession. Where 
they disagree, however, is how to go about it."
The article stresses the need for computer education as well 
as the need to search for qualified faculty. The author also 
suggests revising curriculum and tightening entrance requirements 
for accounting majors.
Holder, William W. Educational Requirements for Public Accounting, 
by William W. Holder, E. John Larsen and Doyle Z. Williams. 
CPA Journal, V. 55, December 1985, P. 36-48.
Headnote: "There is no doubt that significant educational 
requirements should be fulfilled for a person to qualify as 
a certified public accountant. The extent to which preparation 
for the profession is best done in the classroom or on the job 
has been a debate for almost as long as the profession has 
existed. The authors call for extension of classroom education 
which has received approval in some jurisdictions."
The article sets forth arguments for and against the 150-hour 
education requirement. In addition, the authors addressed the 
issues raised against the requirement with a very positive and 
convincing presentation.
Keith, Robert M. Recruiting: The First Year Under The Fifth Year, 
by Robert M. Keith and James E. Moon. Florida CPA Today. July 
1985, p. 12.
The author presents factual information gathered from a survey of 
national/regional and local practice units in Florida.
"Responding practitioners either responsible for or heavily 
involved in the recruiting process gave mixed reactions of their 
perceptions of the effect of the fifth year accountancy law. 
National/International respondents’ strongest agreement confirmed 
what most educators and practitioners predicted: In the year 
of implementation the supply of qualified candidates was signifi­
cantly less than in the preceding years and recruiting competi­
tion, therefore, was significantly increased. General agreement 
was reached that salaries for new qualified graduates were 
increasing significantly. However, the perception of salary 
increases had plagued the profession for some time."
"During this initial year of the law, to overcome the reduced 
supply of candidates, firms at least with moderate success, 
utilized interns and hired from industry and government. national 
firms with some success hired more recruits through out-of-state 
referrals. However, most of the same National/international 
firms indicated they did not make visits either instate or 
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out-of-state to college campuses not previously recruited. 
Local/regional and to some extent national/international firms 
overcame short term problems by simply 'stretching' their present 
staff."
Mills, Robert, Views on Education and Experience Requirements. 
Journal of Accountancy, V. 160, AICPA, October 1985, p. 106-108, 
110, 112, 114.
This article reports on a survey of over 2,350 managing partners, 
presidents of state societies, chairpersons of state boards 
of accountancy and educators relating to their views of the 
AICPA's 150-hour requirement. Important findings include:
1. 67% of all managing partners favored the increased 
education requirement. Support for this requirement is 
found across firms of various sizes and geographic locations.
2. State board chairpersons (52%) and administrators of 
accounting programs (54%) were marginally in favor of the 
enhanced education requirement.
3. Deans and business program administrators of AACSB 
domestic schools, as well as state society presidents, 
were opposed to the 150-hour requirement by approximately 
3-2.
The study (hours-managing, etc.) also found that those respondents 
favoring a required 150 hours-managing partners, state society 
presidents and accounting administrators-strongly supported 
a political effort in key states (California, Texas, etc.) as 
the best way to effect change. However, state board chairpersons 
and deans and business program administrators who supported 
the 150-hour requirement preferred a more evolutionary process.
In concluding the article, the author offers a number of recommen­
dations. The one most germane to the 150-hour requirement is 
that CPA firms should send a clear signal to the educational 
community and future students that postbaccalaureate education 
for new CPAs is desirable by increased hiring of staff that 
meet this requirement.
Mills, Robert H. Postbaccalaureate Education for CPAs: Educational 
Capacity and Perceived Academic Quality of Accounting Students. 
Accounting Horizons, V.1, June 1987, p. 49-58.
The potential enactment of a 150-hour educational requirement 
for new CPAs in a number of states raises important educational 
capacity and student quality concerns for business schools. 
Sufficient educational capacity may be available for the following 
reasons:
A large increase in the number of schools offering 
a master's degree with a concentration in accounting 
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in the last few years and the number of schools planning 
such programs if 150-hour legislation is enacted.
The existence of idle capacity in advanced undergraduate 
and graduate level accounting and non-accounting courses 
as reported by many schools.
Demographics on projected high school graduates.
Mitchell, Bert N. Letter to the Editor. Journal of Accountancy, 
October 1986.
Bert Mitchell argues that there is no reliable evidence that 
the 150-hour requirement will restrict the ability of minorities 
to enter the profession. In fact, the requirement would attract 
additional minority participation.
A 1969 study indicated that more than 80% of black CPAs had 
advanced degrees. Further, minority participation in accounting 
is substantially less .than in medicine and other professions 
having substantially greater education requirements than account­
ing. Minorities with the strongest academic backgrounds would 
be attracted to the CPA profession if the educational requirements 
were higher.
Minority participation in the profession is not dependent on 
entry requirements but the willingness of the profession to offer 
equal opportunity to minorities. Bert Mitchell calls on the 
profession to develop additional programs to assist minority 
students, rather than use these students as an excuse to delay 
implementation of the 150-hour program, which the profession 
needs to carry out its professional responsibilities.
Needles, Belverd E. Future of Accounting Education. Federation 
of Schools of Accountancy Newsletter, V. 6, October 1984, p. 6-7
For the long-term, the author believes a movement to the five-year 
curriculum such as in DePaul’s Master of Accountancy (MAcc) 
is inevitable. The four-year curriculum can bulge little more 
without bursting. The accounting profession has already come 
to this position. Both the American Institute of CPAs and the 
Federation of Schools of Accountancy as well as a high level 
committee of the American Accounting Association have endorsed 
the view that a minimum of five years of education should be 
required for professional accountants. The prestigious Commission 
on Professional Accounting Education concluded, "Due to signifi­
cantly increased knowledge requirements and to a changing account­
ing profession and environment, a baccalaureate accounting program 
is no longer an adequate education for entering into a CPA posi­
tion. The result is a compelling need to move forward with 
the implementation of a postbaccalaureate education requirement."
Over the past twenty-years, the author says undergraduate account­
ing education has been extended to the maximum of its potential. 
The next twenty years will see the realization of the full poten­
tial of graduate education in accounting.
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Neumann, Frederick L. Consideration of 150 Semester Hours, 
by Frederick L. Neumann and Ivan Bull. The Ohio CPA Journal, 
Summer 1988.
The authors believe that the employer deserves a starting 
professional who has a deeper understanding of how the accountant 
interfaces with the environment and serves society. Also, they 
propose as a model, graduates with moderate knowledge in some 
specialty, but with the flexibility and learning skills to change 
fields as other interests and opportunities beckon.
The authors’ approach to the 150-hour issue has not been another 
suggested curriculum. Rather, their recommendation is that 
more attention be given to how we teach. It is their contention 
that, in the four-year mold, a vital part of the learning process 
has been sacrificed. The expansion to a five-year format could 
give us a chance to retrieve some of these missing elements. 
Perhaps, in the process, we may restore Whitehead’s "imagination" 
and "zest for life." The authors suggest more student 
participation in the learning process and call for that process 
to be integrated knowledge from all courses and from practice. 
They invite imaginative consideration of alternatives.
Siegel, Philip H. Internal Auditors' Perceptions of the Certifica­
tion for Internal Auditors, Performance and Educational 
Background: An Analysis, by Philip H. Siegel and Marie Dubke. 
Excerpted from collected papers of the American Accounting 
Associations Southeast Regional Meeting, April 21-23, 1988.
"The findings of this study of Certified Internal Auditors are 
consistent with the previous research on CPAs and CMAs. The 
certifications are important, but the educational background 
appears to have a more significant influence on performance 
measures than other variables. As noted in this study, 
individuals with postbaccalaureate educations earn higher salaries 
than their bachelor counterparts. They also view their 
educational preparation as being more important in helping them 
advance in their profession than the certification itself."
The paper provides general support for the 150-hour requirement 
proposal with regard to Certified Internal Auditors (CIAs). 
It concludes that CIAs with postbaccalaureate educations earn 
higher salaries than their bachelor degree counterparts and 
view their educational preparation as being more important in 
their career advancement than their certification.
The paper classifies existing research on the relationship between 
accountants' performance and educational variables into two 
categories: (1) relating educational variables and individual 
performance on the CPA exam and (2) relating educational prepara­
tion and professional performance. This paper's research was 
undertaken to extend the existing research to internal auditors. 
1,366 CIAs responded to the questionnaire. Among the research 
findings were:
44% of the postbaccalaureate CIAs had passed the CPA 
examination versus 32.4% of the bachelor degree CIAs.
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Bachelor degree CIAs perceived certification as being 
more significant in their career advancement than did 
the postbaccalaureate group.
There was a significant difference in the average salary 
between the two groups--$41,000 for the bachelor degree 
group and $48,000 for the postbaccalaureate group.
Among those with both CIA and CPA certification, the 
bachelor degree CIAs considered the CIA to be more 
significant in their promotion than the postbaccalaureate 
group. The postbaccalaureate group considers education 
to be a more important factor in promotion than certifi­
cation .
The average salary level for the postbaccalaureate 
group with both CIA and CPA certifications was $5,000 
higher than the bachelor degree group with both certifi­
cations. The average salary was $51,000 for the postbac­
calaureate group and $46,000 for the bachelor degree 
group.
The researchers concluded that their findings are consistent 
with the previous research on CMAs and CPAs. "The certifications 
are important but the educational background appears to have 
a more significant influence on performance measures than other 
variables."
Toth, Edward J. Changes Affecting Accounting Education. Ohio CPA 
Journal, V. 44, Summer 1985, p. 23-25
The author, who is Vice President and Assistant to the Chief 
Financial Officer of TRW, Inc. begins by stating his perception 
that the accounting curriculum is largely unchanged from what 
it was 30 years ago. He notes that today's management teams 
need and want accountants to serve as business advisors and 
become members of the management team, helping senior executives 
develop creative solutions to business problems. He believes 
"that today's accountant will not become a successful financial 
manager without a broader business education."
The author recommends that the changing business environment 
must be considered when determining appropriate topics for the 
accounting curriculum. His recommendations include: an increasing 
emphasis on international accounting matters; addressing the 
attitude of business toward accounting systems and their impact 
on the competitive situation (e.g., absolute cost reduction 
versus striking a balance between cost and value); the need 
for a working knowledge of personal computers, and the discussion 
of legal and ethical conduct.
In his conclusion, the author states that "the modern accountant 
will need more education and training. . . I am in favor
of a five-year program for an accounting degree. . . There 
must be a practical limit to how much knowledge we can give 
the accounting student in five years. . . I do not expect 
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accountants to be all things to all people. But there must 
be some common ground between the ideal graduate and where we 
are today."
Williams, Jan R. Benefits of the Postbaccalaureate Education 
Requirement, October, 1986, p. 5. Postbaccalaureate Education 
Requirement (Questions and Answers), September, 1986, p. 3.
Disadvantages of the Postbaccalaureate Requirement, November 
1986, p. 4. Tennessee CPA, (Tennessee Society of Certified Public 
Accountants monthly newsletter).
The series of three articles were written to inform the members 
of the Tennessee Society of CPAs of the advantages and disadvant­
ages of the 150 hour requirement as recommended by the AICPA.
